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Executive Summary - Sample Report

Synthetic demonstration data for website preview.

II Smarter hiring, stronger teams + Objective, consistent evaluation

1
This sample shows how PractitionerStack turns structured, & Faster, fairer shortlisting
evidence-based screening into clear decision support for human
recruiters. 1l Clear evidence for confident decisions

.1l Screening at a glance
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CVs Screened Strong Match Good Match Needs Review Weak Match

Candidate distribution +/ Key scoreinsights
3 Strong | 3 Good | 2 Review | 2 Weak

Average Score Top Score

. Strong (3)

Good (3) 744 92

10

Priya Nair
candidates Review (2)
. Weak (2) 60% of candidates meet key criteria (Strong or Good).
.1l Candidate ranking

Rank Candidate Region Score Classification Recommendation
1 Priya Nair Asia (India) 92 Strong Shortlist

2 Liam O'Connor Europe (Ireland) 89 Strong Shortlist

3 Sofia Martinez North America (USA) 86 Strong Shortlist

4 Daniel Kim Asia (South Korea) 81 Good Consider

5 Camila Torres South America (Brazil) 78 Good Consider

6 Amina Hassan Africa (Kenya) 76 Good Consider

7 Wei Chen Asia (China) 69

8 Ibrahim Diallo Africa (Senegal) 64

9 Elena Petrova Europe (Bulgaria) 58 Weak Do Not Advance
10 Michael Johnson North America (Canada) 51 Weak Do Not Advance
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Executive Interpretation & Decision Support

From evidence to action - key insights, recommendations and next steps.

JOB ID ROLE CANDIDATES ASSESSED
PS-SAMPLE-20260913 Customer Operations & Reporting Analyst 10 synthetic candidates

& Candidate recommendations

Recommended shortlist Good potential Needs further review Not currently recommended
Top candidates for interview Secondary consideration Some concerns or gaps Significant gaps against JD
Q Priya Nair 0 Daniel Kim Wei Chen 0 Elena Petrova
92% | Strong 81% | Good 58% | Weak
Q Liam O'Connor 0 Camila Torres Ibrahim Diallo 0 Michael Johnson
89% | Strong 78% | Good 51% | Weak
o Sofia Martinez 0 Amina Hassan
86% | Strong 76% | Good

.1l Key observations

° Strong experience base Data & analytical skills Communication strength ° Leadership potential Varied sector exposure
- ||| v - v
7 of 10 show relevant operational 8 of 10 show reports, KPIs or Most present clear written 4 show coordination or informal Finance, technology, telecoms and
experience. structured data. communication. leadership. services.

Q, Investigation areas

° People-management depth I Sector relevance v Tenure consistency I Compensation alignment ° Notice period & location
- 1l 1l -

Validate team size and scope. Confirm applicability to industry. Verify dates and transitions. Confirm salary expectations. Validate availability and work style.

+ JD alignment snapshot

Leadership Stakeholder communication Analytics & reporting Operations planning Team coordination

4/10 8/10 8/10 7110 6/10

Compliance awareness Problem solving Methodology & next steps SAMPLE REPORT

5/10 7110 JD-derived screening; human review remains essential. Synthetic website data.

MAKE DATA-DRIVEN DECISIONS EVIDENCE | STRUCTURE | FAIRNESS | IMPACT

SCREEN | SCORE | RANK www.practitionerstack.com

CONFIDENTIAL - AUTHORISED CLIENT USE ONLY PractitionerStack | Page 2 of 2



